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Making people’s lives healthier, safer and more fulfilling
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Consolidated Financial Highlights
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Corporate Data e 2=

[N ERDEBT IL—Ta%t]
@ Olympus Europa SE & Co. KG (35:#&)
@ Olympus Winter & Ibe GmbH (=5
Olympus Deutschland GmbH (&R 4)
@ Olympus Soft Imaging Solutions GmbH (%}%)

[BRDFET IL—Ta4]

@ AUV () (HiE)
FUVISAXF ALY AT LR (#) ()
FUVINZAT 4 NIV T A T ZBRFE (4F) (BEfE-RI)
REAUVNZ () (EE-RZ)

Olympus France S. A. S (BE&-RI2-B%) KRAUVIR (1) (ER)
@ KeyMed (Medical & Industrial Equipment) Ltd. (BE& Rl 1%) EHRAUVIR (%) (ER)
Gyrus Medical Ltd. (EEf&) B4 U/ S (1) (EE)

)

Olympus Czech Group, s.r.o. (EE&-Rl2-14)
Olympus Moscow Limited Liability Company (EEf-#15-84)
© Olympus MEA FZ-LLG (FE%-H5) : =

TA—AT 1D (HR) (ER)

tﬁ %Tm o%

[PIT 4 BT =P OTES I~ FAH] o
@ Olympus Corporation of Asia Pacific Limited (F3&) %

Olympus Australia Pty Ltd (EE&-#12-85) / /ﬁ) . .
@ Olympus (China) Co., Ltd. (F£if)

Olympus (Beijing) Sales & Service Co., Ltd. (&) N g %;

Olympus Hong Kong and China Limited (EEf-BR4&) . m) o
® Olympus (Guangzhou) Industrial Co.,Ltd. (EE&-&}%) g

Olympus Trading (Shanghai) Limited (Z (Dft?)

Olympus Medical Systems (India Private Limited. (E=f%)

Olympus Korea Co., Ltd. (BRI BRig)

Olympus Singapore Pte. Ltd. (Ef&-R15-15)

Olympus (Thailand) Co., Ltd. (53-8 45)

@ Olympus Vietnam Co., Ltd. (E&-BR{&) - ¥
Olympus Medical Systems Vietnam Co.,Ltd () t'? J

Olympus Europa SE & CO. KG FUVISZAA R4

Olympus Corporation of
(R1) Asia Pacific Limited (&%) (RR-A1t)
FUYNAKEH
[At] T163-0914 HEMHTBEXEHE2-3-1 HEE/UX
[fHxE] R ARMTHR HRFFCEO A R
[FRIIFRH] 1919 (KIE8)F10812H
[EAXE] 124,6068 (201943831 HIRT)

LErtxEsE] 35,124 A(2019F3H318IKTH)

CRINDEBT)L—TR4t]
@ Olympus Corporation of the Americas (31:&)
Olympus America Inc. (BEf&-F12-I&)

o @ Olympus Scientific Solutions Americas Corp. (1)
A\ . @ Gyrus ACMI Inc. (BE5)
Image Stream Medical, Inc.(EE)
Olympus Latin America, Inc. (Ef-Fl)
Olympus NDT Canada Inc.(#4%)

FUVINRATIG Y RT LT HA > (KR) (ZDAth)
FUVISAXEY—=D—T 2 (#5) (ZDfth)

AU 20VFvI A (#) (ZDtth)
FUVISZYR—IAA I (K (ZDAh)
(#) AVS (E=5%)

FUVINZAY 2T LR () (Z D)
FUVISATIVENAARTUT I () (Z D)
F1U> 1S ZRMS(#5) (Z D)

OB ORISR (BAZR)

Olympus Corporation of the
Americas (K[EH)
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